
S A I N T  B E D E ’ S  C A T H O L I C  H I G H  S C H O O L

J O B  A P P L I C A T I O N  P A C K

T E A C H E R  O F  F O O D  T E C H N O L O G Y *
* An appropriate TLR and leadership responsibility within the Technology department

may be offered to a well-qualified candidate.

Fons Sapientiae - Fount of Wisdom



M I S S I O N  S T A T E M E N T

‘We aim to reflect true Christian values proclaimed in the
Gospel, and seek to provide a caring community in which
young people can grow as balanced individuals, spiritually,
morally and intellectually and so participate fully in the
real world’.

Saint Bede’s is first and foremost a Catholic Community. The
spirit of the Gospel is at the heart of our faith, community and
relationships. Our ethos reflects the values taught by Christ in
the Gospels: love, dignity, peace, service, faith, truth, justice
and stewardship. Our mission in education is a work of love, in
which all our pupils can receive a broad and balanced Catholic
formation, so they can live a full and abundant life. (John
10:10)

We recognise our duty and privilege in upholding the
doctrines, traditions and practices of our faith and unite as a
community in celebration of our distinct Catholic identity.

We provide a supportive and joyful education of the whole
person, helping each of our pupils discern their own unique
vocation. We foster a spirit of compassion and service,
preparing our pupils to play an active role in the Church,
becoming the living body of Christ through support of the
most vulnerable and marginalised in our local and global
community.

We affirm the value and dignity of each of our pupils and
welcome those of other faith and traditions. We recognise
that each member of our community is unique in his or her
spiritual needs, faith development, interests and motivations.
We are committed to ensuring that everyone has the
opportunity to know, love and serve God in his or her own way.

• A p p l ic at io n  P ac k  O v e rv ie w and  M is s io n S t at e me nt

• He ad t e ac he r ’ s  W e lc o me

• Jo b  D e s c r ip t io n

• P e rs o n S p e c i f ic at io n

• Ho w t o  A p p ly

A P P L I C A T I O N  P A C K  O V E R V I E W



T h a n k  y ou  f or  e x p r e s s in g  a n  i n t e r e s t  i n  a p p l y i n g  f or  t h e  r o l e  o f  T e acher  o f  F o od 
T e c hnology at  S a i n t  Be d e ’ s  Cat h ol i c  H i g h  S c h ool .

A s  a  C a t h ol i c  s c h ool ,  w i t h i n  t h e  D i oc e s e  o f  L a n c a s t e r ,  ou r  e t h os  o f  ‘ B e i n g  a  B e d e ’  
e n c a p s u l a t e s  w h a t  w e  b e l i e v e  w e  a r e  a l l  a b ou t  i n  ou r  s c h ool .  W e  a r e  a  f a m i l y  a n d  a  
c om m u n i t y ,  i n  w h i c h  e a c h  c h i l d  i n  ou r  c a r e  i s  s u p p or t e d  a n d  c h a l l e n g e d  t o  m a k e  t h e  
v e r y  m os t  o f  t h e i r  G od- g i v e n  p ot e n t i a l  an d  b e  t h e  b e s t  t h at  t h e y  c an  b e  i n  e v e r y  
a s p e c t  o f  t h e i r  p e r s on a l ,  s p i r i t u a l  a n d  a c a d e m i c  d e v e l op m e n t .

O u r  e x p e c t a t i on s  r e g a r d i n g  b e h a v i ou r ,  u n i f or m  a n d  r e s p e c t  t ow a r d s  ot h e r s  a r e  
u n ap ol og e t i c a l l y h i g h .  O u r  p u p i l s  ar e  p r ou d  t o  ‘ Be  a  Be d e ’  an d  i n  t u r n  w e  ar e  p r ou d  of  
t h e m  a n d  t h e i r  a c h i e v e m e n t s .  V i s i t or s  t o  t h e  s c h ool  f r e q u e n t l y  c om m e n t  on  t h e  c a l m  
a n d  c a r i n g  a t m os p h e r e  t h e y  e x p e r i e n c e  a n d  t h e  w a r m  w e l c om e  t h e y  r e c e i v e  f r om  
p u p i l s  a n d  s t a f f  a l i k e .

‘ A t  S a i n t  B e d e ’ s  C a t h ol i c  H i g h  S c h ool ,  s t u d e n t s  c l e a r l y  f e e l  p a r t  o f  a  c om m u n i t y  wh e r e  
t h e y  a r e  v a l u e d  a s  u n i q u e  i n d i v i d u a l s .  T h e y  r e a d i l y  b e a r  wi t n e s s  t o  t h e  wa y s  i n  wh i c h  
t h e y  a r e  s u p p or t e d  a n d  c a r e d  f or  b y  s e n i or  l e a d e r s ,  t h e  wh ol e  s t a f f  t e a m ,  a n d  e a c h  
ot h e r .  T h e y  a p p r e c i a t e  t h e  d i s t i n c t i v e  C a t h ol i c  n a t u r e  o f  t h e i r  s c h ool ,  s p e a k  wa r m l y  o f  
i t ,  a n d  v a l u e  b e i n g  p a r t  o f  t h e  S t  B e d e ’ s  f a m i l y . ’

Cat h ol i c  S c h ool s  In s p e c t or at e  - M a r c h  2 0 2 3

W e  a r e  s e e k i n g  t o  a p p oi n t  a  p e r m a n e n t ,  e n t h u s i a s t i c  a n d  h i g h l y  m ot i v a t e d  T e a c h e r  o f  
F ood  T e c h n ol og y .   T h e  s u c c e s s fu l  c a n d i d a t e  w i l l  b e  a n  ou t s t a n d i n g  t e a c h e r  w h o i s  
p a s s i on a t e  a b ou t  t h e i r  s u b j e c t  w i t h  t h e  e n e r g y  a n d  c om m i t m e n t  t o  i n s p i r e  a n d  
m ot i v a t e  ou r  y ou n g  p e op l e .   A n  ap p r op r i at e  T L R  an d  l e ad e r s h i p  r e s p on s i b i l i t y  w i t h i n  
t h e  T e c hnology  d e p a rtment  may  b e  of f e r e d  t o  a  w e l l - q u al i f i e d  c an d i d at e .

P ot e n t i a l c an d i d at e s ar e v ery w e l c ome t o v i s i t our s c h ool t o me e t ou r pu p i ls an d ou r
H e a d of D e s i g n T e c h n ol og y .

W e  l ook  f or w a r d  t o  r e c e i v i n g  y ou r  a p p l i c a t i on .

Y ou r s  s i n c e r e ly ,
M r  P  M a r s d e n

H E A D T E A C H E R ’ S  W E L C O M E
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M A I N  P U R P OS E

• Maintain and build upon the standards achieved in the award of QTS (Secondary) as set out 

by the Secretary of State.

• Meet the expectations set out in the Teachers’ Standards.

• Inspire a love of Food Preparation and Technology.

• Lead an ambitious and well-designed curriculum for Food Technology.

R O L E  A N D  R E S P ONSI B I LT I ES

Teaching and Learning
• To manage pupil learning through effective teaching in accordance with the department’s schemes of 

work and policies.
• To ensure the implementation of a whole-school policy for Food Technology, which provides consistent 

high-levels of teaching and learning to support pupils’ personal and academic development.
• To assist in the process of curriculum development and change, in order to ensure a continued relevance 

to the needs of pupils, examination and awarding bodies and the mission of the Catholic Church.
• To ensure continuity, progression and cohesiveness in all teaching.
• To use a variety of methods and approaches (including differentiation) to match curricular objectives and 

the range of pupil needs, and ensure equal opportunity for all pupils.
• To set homework regularly, (in accordance with the school homework policy), to consolidate and extend 

learning and to encourage pupils to take responsibility for their own learning.
• To work with SEN staff and support staff (including prior discussion and joint planning) in order to benefit 

from their specialist knowledge and to maximize their effectiveness within lessons.
• To work effectively as a member of the department team to improve the quality of teaching and learning.
• To set high expectations for all pupils, to deepen their knowledge and understanding and to maximize 

their achievement. 
• To use positive management of behaviour in an environment of mutual respect which allows pupils to feel 

safe and secure and promotes their self- esteem.

Monitoring, Assessment, Recording, Reporting and Accountability
• To be immediately responsible for the processes of identification, assessment, recording and reporting for 

the pupils in their charge.
• To contribute towards the implementation of Student Passports as detailed in the current Code of 

Practice particularly the planning and recording of appropriate actions and outcomes related to set 
targets.

• To assess pupils’ work systematically and use the results to inform future  planning, teaching and 
curricular development.

• To be familiar with statutory assessment and reporting procedures and to prepare and present 
informative, helpful and accurate reports to parents.

• Keep an accurate register of pupils for each lesson.

Subject Knowledge and Understanding
• To have a thorough and up-to-date knowledge and understanding of the National Curriculum 

programmes of study, level descriptors and specifications for examination courses.

J O B  D E S C R I P T I O N

S a lary : M P S / UP S *
* An appropriate TLR and leadership responsibility within the Technology department

may be offered to a well-qualified candidate

R e port ing t o : M r  M ars d e n ,  He ad t e ac he r
M r  S haw,  He ad  o f  D e s ign Te c hno lo gy

S t art  D a te :   S e p t e mb e r  20 24



Whole-school organisation, strategy and development:
• Support the SLT in the day-to-day organisation of the school
• Contribute to the development, implementation and evaluation of the school’s policies, practices and 

procedures, so as to support the school’s Catholic ethos, values and vision
• Act as a Form Tutor as required and fulfil effectively the pastoral expectations and responsibilities related 

to this role
• Make a positive contribution to the wider life and ethos of the school
• Ensure teaching and learning within Science is aligned with the school ethos

Health, safety and discipline:
• Promote the safety and wellbeing of pupils
• Manage pupil behaviour effectively to ensure a good and safe learning environment
• Have responsibility for their own health and safety and that of others when carrying out their duties and 

must help manage the application of the school health and safety policy

Professional development
• Engage fully in the school Performance Development process
• Take part in further training and development in order to improve own teaching
• Take part in professional development within Science, sharing ways to improve subject teaching with 

others
• Lead other teachers in maintaining subject knowledge and latest pedagogical developments
•

Communication
• Communicate effectively with pupils, parents and carers

Working with colleagues and other relevant professionals
• Collaborate and work with colleagues and other relevant professionals within and beyond the school
• Develop effective professional relationships with colleagues
• Assist the Head of Science in ensuring a positive, purposeful and productive team spirit within the 

department.

Personal and professional conduct
• Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and 

outside school
• Have proper and professional regard for the ethos, policies and practices of the school, and maintain high 

standards of attendance and punctuality
• Understand and act within the statutory frameworks setting out their professional duties and 

responsibilities

Management of staff and resources
• Direct and supervise support staff assigned to them, and where appropriate, other teachers
• Contribute to the recruitment and professional development of other teachers and support staff
• Deploy resources delegated to them

Equal Opportunities
• We are committed to achieving equal opportunities in the way we deliver services to the community and 

in our employment arrangements. We expect all employees to understand and promote this policy in 
their work.

Attendance
• Good attendance enhances the service delivered by schools, minimises staffing difficulties and ensures 

best value to the school.  It is essential that applicants for positions in this school can evidence a previous 
satisfactory attendance record/commitment to sustaining regular attendance at work.

Safeguarding Commitment
• This school is committed to safeguarding and protecting the welfare of children and young people.  All 

staff and volunteers must follow school policies and the staff code of conduct.

The above sets out the area of work in which duties will generally be focused, and gives an example of the 
type of duties that the post holder could be asked to carry out.  Please note that this is for guidance only.  
Post holders are expected to be flexible, to  operate in different areas of work and may be required to 
undertake a lower graded role as appropriate.

J O B  D E S C R I P T I O N
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To appl y  p l ease  submi t  the C ES appl i cat i on form,  and support i ng recru i tment  documents ,  

attached wi th  th i s  pack and av a i l abl e  f rom the s chool  webs i te .

For  y our  s upport i ng s tatement ,  we as k  that  y ou compl ete  th i s  on the  appl i cat i on form,  

us i ng C al i br i /A r i a l  font  s i z e  1 1 ,  and no more  than two pages  i n  l ength .

C ompl eted C ES A ppl i cat i on Forms  s houl d be  emai l ed to  head@ s tbedes l y tham. l ancs . s ch .uk

or  pos ted to :  

P l eas e  note  that  the  c l os i ng date  for  appl i cat i ons  i s  T u e sday 7 t h M ay  2 02 4 at  1 2 noon.

C andi dates  wi l l  be  i nv i ted to  i nterv i ew by  te l ephone and s houl d ens ure  that  a  worki ng day  

contact  number  i s  i nc l uded i n  the i r  appl i cat i on .  

T h e r e quired s t ar t  d at e  i s  September  2024 .

V i s i t  t o  t h e  s ch ool :  I f  y ou woul d l i ke  to  v i s i t  our  s chool  before  appl y i ng ,  p l eas e  contact  M rs  

K el l y ,  School  M anager ,  on 01253  6 6 7  526  or  by  emai l i ng  s ke l l y @ s tbedes l y tham. l ancs . s ch .u k

H O W  T O  A P P L Y

M R  P  M A R S D E N ,  H E A D T E A C H E R
S A I N T  B E D E ' S  C A T H O L I C  H I G H  S C H O O L ,

T A L B O T  R O A D ,  L Y T H A M  S T  A N N E S ,  L A N C A S H I R E ,  F Y 8  4 J L

mailto:head@stbedeslytham.lancs.sch.uk
mailto:skelly@stbedeslytham.lancs.sch.uk

